QUICK REFERENCE TRAINING REQUIREMENTS LIST








DA INTERNS           





     Action Officer Development Course (CBT) (ST 7000)


     Intern Empowerment


     Intern Leadership Development Course


     Supervisor Development Correspondence  (ST 5001 and ST 5002)


     Leadership, Education, and Development Course  (LEAD)











SUPERVISORS





*    Supervisor Development Correspondence Course (ST 5001/2)


*    Leadership, Education, and Development  (LEAD)  Course


**   Action Officer Development Correspondence (AODC) Course (ST 7000)


     New Manager Development Correspondence Course (ST 6000)  -- May be waived for  


     	Army   Management Staff College (AMSC) graduates


     Army Management Staff College (AMSC)











MANAGERS





*    Basic Manager Development Correspondence Course (ST 6000)  --  May be waived for 	Army Management Staff College (AMSC) graduates


     Organizational Leadership for Executives  -


     Personnel Management for Executives I  (PME I)  -- To be scheduled  after 1+ years      


      	experience as manager


     Personnel Management for Executives II (PME II)  -- To be scheduled  1 or  2 years after    


      	completion of PME I


**   Action Officer Development Correspondence  (AODC)  Course 


      Army Management Staff College (AMSC)








EXECUTIVES





*    GO/SES Training                                                                      *  GO/SES Force Integration


*    Center for Creative Leadership (CCL)                                    *  APEX SES Orientation


*    EO/EEO Orientation











*    Mandatory (Supervisors may identify additional mandatory training requirement based 


      on mission requirements.


**   Mandatory for employees in two-grade interval professional and administrative series      


      as identified in TS-107.








NOTE:   ADDITIONAL ELIGIBILITY REQUIREMENTS MAY BE APPLICABLE.  PLEASE SEE INDIVIDUAL COURSE ANNOUNCEMENTS FOR MORE INFORMATION.


ADDITIONAL MANDATORY/RECOMMENDED TRAINING











PREVENTION OF SEXUAL HARASSMENT FOR EMPLOYEES





PREVENTION OF SEXUAL HARASSMENT FOR SUPERVISORS





COMPUTER SECURITY





DA ETHICS





NEW EMPLOYEE ORIENTATION





VIOLENCE IN THE WORKPLACE





HAZARDOUS COMMUNICATIONS
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